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Leaders' Build

Corporate Volunteering
Cambodia
18 - 25 May, 2024
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In May 2024, a tea olunteers will

spend a week in Sie

build homes for vulnerable families
through Habitat for Humanity's Global

Village overseas volunteering program.

Volunteers will become immersed in the local
culture, working on-site with our leader and
country support staff to build homes, develop
camaraderie with colleagues and create life-long
memories.

Reap, Cambodia, to

The Emerging Leaders' Build is aimed at
under-40s professionals seeking to develop
their leadership skills and enhance
networking opportunities for personal and
professional growth.

Your staff can join us for an unforgettable
experience where they will take in the wonders of
the vibrant Cambodian culture, network with like-
minded professionals, and change lives - including
their own.

Whether you send 1, 3 or 10 team members, we
guarantee this will be an experience of a lifetime
and provide benefits to the individuals and your
company.



“Yeur
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cang ‘=i
make a
difference

Habitat for Humanity Australia is one of
the world’s leading not-for-profit
providers of housing for low-income and
vulnerable families.

Since 1976, we have built or repaired over
1,000,000 homes, sheltering more than five
million people in over 3,000 communities. Across
the Asia Pacific, we have designed and

implemented innovative programs and strategies

to:

*« empower communities to become stronger and

more resilient in times of need: and

* engage and educate corporate partners by

providing them with a platform to develop their
social responsibility and corporate sustainability
models while nurturing their workplace culture.

“We met people with next to nothing,
but something they always had was a
smile from ear to ear. | was in awe of
their grace, resolve and spirit. | know
that I left a lot behind in Manila, but |
have brought so much more home with
me. | think all of the team left

with the resolve to contribute to our
communities, local or global, in a new
way.”

Kelly, Telstra
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We have been instrumental in changing attitudes,
leading the world in shifting the emphasis from
being reactive to being proactive in developing
more sustainable and resilient communities.

Companies can leverage increased staff
engagement, improved employee morale and
initiative, and an enhanced corporate image to
drive both cultural and commercial growth.

Now we are inviting you to do the same.

“The best relationships are built on
shared experience and trust. This
experience will deepen the feeling of
true partnership throughout our
business.”

Greg Keith,
CEO, Grant Thornton Australia
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The benefits of employee volunteering

Our community build programs are designed Not only does it make perfect business sense -
to engage your staff and take your community employees benefit from skills development and
contribution beyond the traditional are rewarded for great work - but it also creates
‘philanthropy’ model and investing in your a stronger cultural and economic outcome for
most valuable asset, - your team. your organisation.

Cultural Social

Increase company pride * Improve community perception by clients
Increase staff loyalty and morale and customers

Provide greater job satisfaction * Develop a positive corporate image

Enhance workplace relationships e Leverage a diverse range of marketing
Facilitate cross-organisational collaboration opportunities (both internally and externally)
Encourage innovative thinking * Recognise and celebrate shared values and
Reward and recognise employees social commitments
Generate staff buy-in Develop social capital
Encourage open and inclusive interaction

Financial Organisational

Build trust and reciprocity amongst stakeholders
Increase employee knowledge, skills and abilities
(both personal and professional)

Benefit from additional intellectual capital
Develop employee communication and
leadership skills

* Increase staff retention

* Improve motivation and initiative

* @Gain efficiencies by teamwork and
collaboration

* Positively affect productivity

* Increase employee engagement

e Address a pressing community need with a
low-cost solution

Generate community relationships and benefit
from networking opportunities

Identify potential new business opportunities and
partners



Join the Build

Register staff to join a team of likeminded
people and businesses or individuals. If
your organisation recruits 12 or more
people with this option, you can be
assigned to build one home together.

To express interest
or to receive more
information

click here

or scan QR code

Other Opportunities

We would love to talk to you about
your business goals and how we can
help you achieve them through
supporting this build.

Dates: 17 - 24 May 2024
Build Week Costs:  $780 - $1,200
Fundraising: $2,250 per person

To register
click here

or

scan QR code

This may include promotion of your business
and/or products through social media and email
lists, media and content before or during the
build.

We are flexible and open to your ideas!
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https://helpinghands.online/corporate-programs/
https://fundraise.habitat.org.au/emerging-leaders-build
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Let's Talk.
We look forward to speaking to you about

this exciting opportunity for your company
and staff.

Together, we can change lives, while
enhancing your social responsibility and
meeting your commercial needs.

Dan Peyton, Habitat for Humanity Australia
Head of Impact & Engagement

Email: dpeyton@habitat.org.au

Phone: 0423 099 103
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